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LABORATORY FOR

Talented society
Training of possibly many talented people
TALENT is an ability to create new conceptions that are 
considerably different from the preceding ones and that open 
up new possibilities for the mankind. Talented thinking is 
formed by certain mental procedures and skills. Up to now, 
18 such procedures have been identified. However, they are 
not separate but form a system of thinking. 

TRIZ (The Theory of Inventive Problem Solving) and

The Theory of Talented Thinking
 Pupils should not be taught knowledge itself; they should 

be taught the principles of changing the knowledge.
 It should be taught how to make new conceptions and 

ideas, not only how to use the existing ones.
 The teaching environment should not be closed, like 

school; it should be the whole surrounding culture.
 New conceptions and ideas can be formed only in the 

course of one’s own research work.
 A student-researcher can be taught only by a 

teacher-researcher.

 Introdution to the basic principles of the Theory of Talented 
Thinking.

 A detailed review of the procedures of talented thinking: 
theory, examples, exercises.

 Development of the methodology for promotion of the 
talented thinking at school.

 Co-operation in the field of research and the development 
of the methodology.
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Can TALENT be fostered 
and developed without 
defining what it really means
The human culture develops by inventing and discovering something new. When looking back in the past, we 
can see if a person has been talented, gifted or genius by recognizing his/her contribution to the whole society 
irrespective of his/her character, social background, education and contemporaries’ appreciation. But it is not 
unequivocal when looking at the present. Like in everyday life, also in theories of giftedness the usage of the 
term “talented” varies. The most common meanings of TALENT are “an increased capacity to perform 
something”, “the ability to repeat well some known activities”, and “academic achievements in one or several 
fields”.  This diversity does not give benefit to practitioners and, most importantly, it does not increase the 
number of talented people. 

In the past when revolutionary changes of concepts occurred once in a hundred or two hundred years, several 
individuals were enough. Today when such changes occur in a decade, it is not sufficient. Tomorrow when they 
will occur even more often, the necessity for such individuals will be extreme. ?

Our approach:


